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ABSTRAK 

 Penelitian ini bertujuan untuk menjelaskan dan 
membuktikan hipotesis mengenai pengaruh Work Family Conflict, 
Beban Kerja dan Work Life Balance terhadap kinerja karyawan 
perempuan pada PT BPR Bank Tulungagung (PERSERODA). Jenis 
penelitian ini kuantitatif dengan teknik pengambilan purposive 
sampling dengan sampel sebanyak 36 karyawan perempuan. 
Teknik analisis yang digunakan : uji validitas, uji reliabilitas, uji 
normalitas,uji linearitas, uji multikoleniaritas, uji 
heteroskedastisitas, uji regresi linier berganda, uji t (parsial), uji F 
(simultan) dan koefisien determinan R2 .Berdasarkan hasil 
penelitian menunjukkan secara parsial Work Family Conflict 
berpengaruh negatif dan signifikan terhadap kinerja karyawan 
perempuan   dengan   nilai   sebesar   Sig 0,12 < 0,05. Beban Kerja 
berpengaruh positif dan signifikan terhadap kinerja karyawan 
perempuan dengan nilai sebesar Sig 0,004 < 0,05. Work Life Balance 
berpengaruh positif dan signifikan terhadap kinerja karyawan 
perempuan dengan nilai sebesar Sig 0,001< 0,05 .Secara simultan 
Work Family Conflict, Beban Kerja Dan Work Life Balance 
berpengaruh positif dan signifikan terhadap kinerja karyawan 
perempuan dengan nilai sebesar sig 0,000 < 0,05. 
 
Kata Kunci : Work Family Conflict, Beban Kerja, Work Life Balance, 

Perempuan, Kinerja 
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ABSTRACT 

 This study aims to explain and prove the hypothesis regarding 
the influence  of Work Family Conflict, Workload and Work Life Balance 
on the performance of female employees at PT BPR Bank Tulungagung 
(PERSERODA). This type of research is quantitative with a purposive 
sampling  technique with a sample of 36 female employees. The analysis 
techniques used: validity test, reliability test, normality test, linearity 
test, multicollebility test, heteroscedasticity test, multiple linear 
regression test, t test (partial), F test (simultaneous) and R2 determinant 
coefficient. Based on the results of the study, it was partially shown that 
Work Family Conflict had a negative and significant effect on the 
performance of female employees with a value of Sig 0.12 < 0.05. 
Workload has a positive and significant effect on the performance of female 
employees with a value of Sig 0.004 < 0.05. Work Life Balance has a 
positive and significant effect on the performance of female employees 
with a value of Sig 0.001< 0.05. Simultaneously, Work Family Conflict, 
Workload and Work Life Balance had a positive and significant effect on 
the performance of female employees with a value of sig 0.000 < 0.05. 
 
Keywords: Work Family Conflict, Workload, Work Life Balance, 

Women, Performanc 
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