ABSTRAK

2020, Pengaruh Kepemimpinan Transformasional, Komunikasi Internal
Dan Budaya Organisasi Terhadap Kepuasan Kerja Karyawan Di Dinas Kesehatan
Kabupaten Blitar

Tujuan penelitian ini adalah untuk mengetahui pengaruh secara parsial
maupun simultan kepemimpinan transformasional, komunikasi internal dan budaya
organisasi terhadap kepuasan kerja karyawan di Dinas Kesehatan Kabupaten Blitar.
Metode penelitian kuantitatif dengan menggunakan teknik analisis data regresi linear
berganda.

Hasil penelitian bahwa terdapat pengaruh kepemimpinan transformasional
terhadap kepuasan kerja karvawan di Dinas Kesehatan Kabupaten Blitar. Terdapat
pengaruh komunikasi internal terhadap kepuasan kerja karyawan di Dinas Kesehatan
Kabupaten Blitar. Terdapat pengaruh budaya organisasi terhadap kepuasan kerja
karyawan di Dinas Kesehatan Kabupaten Blitar. Terdapat pengaruh kepemimpinan
transformasional. komunikasi internal dan budaya organisasi secara bersama-sama
terhadap kepuasan kerja karyawan di Dinas Kesehatan Kabupaten Blitar.

Kata kunci: kepemimpinan transformasional, komunikasi internal, budaya organisasi,
kepuasan kerja



ABSTRACT

2020, Impact of Transformational Leadership, Internal Communication and
Organizational Culture on Job Satisfaction in the Health Office of Blitar District

The study almed was to determine the effect of partially or simultaneously
transformational leadership, Internal communication and organizational culfure on
employee job satisfaction in the Health Office of Blitar District. This research is
quantitative research methods using multiple linear regression data analysis technigques.

The results of the study that there is an impact of transformational leadership
on_job satisfaction in Health Office of Blitar District. Impact of infernal communication
on job satisfaction in Health Office of Blitar District. Impact of organizational culture on
Job satisfaction in the Health Office of Blitar District. Impact of transformational
leadership, internal communication and organizational culture simultanly on job
satisfaction in the Health Office of Blitar District.

Keywords: transformational leadership, internal communication, organizational culture,
Job satisfaction
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