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ABSTRACT

This study atwes to see whether there it an influence between leadership and disapline on employee performence in
Tewdelang District. This study wies quantitative research metbods wiih the indpendut! independent variabhs are
Leadership and Discipline, while the dependent | bound vasiabile is Eumployee Performance. The research location is af
the Tembelang District Office, Jombang Regeney with the research time in July and Awgnst 2021, In this sudy the
saniple taken was all Temlvlang Distrci employees totaling 30 peple wonsisting of 22 civil sevvants, 6 honorary
staffy 1 deaning staff and Guand 1 person. The rescarch datea analysis method ased is Mudiiple Linear Regression
witly fechnical deseriptive analysis, classical assmption tfest, £ tet, [ rest and coefficient of determivation. The results
showed that Leaderthip bad a positive and significant effect on employe performance in Tembelang Dustrict,
Divairline had a pasitive and significant dfet or employe perfopmance in Temhlang District and 1 eaderthip and
discipline sonnltanconsly had a postive and signifecant effedt om emplayee performance in Tenbolarg Distrit.
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