ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja,
pemberian insentif terhadap kinerja tenaga paramedis dimasa pandemi
covid 19. Metode penelitian dilakukan dengan cara melakukan survei dan
dengan pendekatan kuantitatif. Pengambilan data dilakukan dengan
menyebarkan kuesioner sebanyak 75 responden Teknik analisa data
dilakukan melalui SPSS versi 22.0 meliputi analisis regresi, uji koefisiensi
detreminasi, uji f dan uji hipotesis. Hasil analisa data didapatkan nilai
koefisien determinasi (R?) yang ditentukan dengan R square sebesar 0,502
(pengkuadratan dari koefisien korelasi atau R, yaitu 0,709 x 0,709 =0,502)
atau sama dengan sebesar 50,2%, nilai ini menunjukan bahwa hubungan
variabel independen motivasi, insentif dengan variabel dependen kinerja
sebesar 50,2%. Sedangkan sisanya (100% - 50,2% = 49,8%) dipengaruhi
oleh variabel luar. Hasil uji F didapatkan nilai Fhitung sebesar 36,301 dengan
tingkat signifikansi 0,000 dan untuk Friung > Fraper (36,301 > 3,120) dan tingkat
signifikannya 0,000 < 0,05. Hal ini menunjukkan bahwa H, ditolak dan H, diterima,
yang artinya variabel independen (bebas) yaitu Motivasi dan Insentif secara
simultan atau bersama-sama berpengaruh positif dan signifikan terhadap variabel
dependen (terikat) yaitu Kinerja. Berdasarkan hasil uji hipotesis didapatkan bahwa
variabel motivasi memiliki nilai signifikansi sebesar 0,000 < 0,050. Sedangkan nilai
t hitung Motivasi sebesar 5,590 |lebih besar dari t tabel yaitu 1,993. Sehingga dapat
disimpulkan bahwa H, ditolak dan H. diterima. Artinya ada pengaruh motivasi
terhadap kinerja, sedangkan variabel insentif memiliki nilai signifikansi sebesar
0,804 > 0,050. Sedangkan nilai t hitung Insentit sebesar 0,249 lebih kecil dari t
tabel yaitu 1,993. Sehingga dapat disimpulkan bahwa H, diterima dan H, ditolak.
Artinya tidak ada pengaruh insentif terhadap kinerja.
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ABSTRACT

This study aims to determine the effect of work motivation, providing incentives on
the performance of paramedics during the covid 19 pandemic. The research
method was carried out by conducting surveys and with a quantitative approach.
Data collection was done by distributing questionnaires to 75 respondents. Data
analysis techniques were carried out through SPSS version 22.0 including
regression analysis, coefficient of determination test, f test and hypothesis testing.
The results of data analysis obtained the value of the coefficient of determination
(R2) which was determined by R square of 0.502 (squaring of the correlation
coefficient or R, ie 0.709 x 0.709 = 0.502) or equal to 50.2%, this value indicates
that the relationship of the independent variable motivation, incentives with a
performance dependent variable of 50.2%. While the rest (100% - 50.2% = 49.8%)
is influenced by external variables. The results of the F test showed that the Fcount
value was 36.301 with a significance level of 0.000 and for Fcount > Ftable (36.301
>3.120) and the significance level was 0.000 <0.05. This shows that HO is rejected
and Ha is accepted, which means that the independent variable (free) namely
Motivation and Incentives simultaneously or jointly has a positive and significant
effect on the dependent variable (bound), namely Performance. Based on the
results of hypothesis testing, it was found that the motivational variable had a
significance value of 0.000 < 0.050. Meanwhile, the t-count value for motivation is
5.590, which is greater than the t-table, which is 1.993. So it can be concluded that
HO is rejected and Ha is accepted. This means that there is an influence of
motivation on performance, while the incentive variable has a significance value of
0.804 > 0.050. Meanwhile, the value of t-count Incentive is 0.249, which is smaller
than the t-table, which is 1.993. So it can be concluded that HO is accepted and Ha
is rejected. This means that there is no effect of incentives on performance.
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