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STRATEGI PELATIHAN PERTANIAN DALAM RANGKA  

PENINGKATAN MUTU SUMBERDAYA MANUSIA DI UNIT 

PELAKSANA TEKNIS  PELATIHAN PERTANIAN LAWANG 

KABUPATEN MALANG 

 

NGATINEM 

 

Abstrak 

UPT Pelatihan Pertanian Lawang Kabupaten Malang merupakan salah 

satu UPT  yang bertugas di bidang Pelatihan, bimbingan dan konsultasi, 

penelitian/kajian untuk mengembangkan sumber daya manusia di bidang 

pertanian, tugas katatausahaan dan pelayanan masyarakat. Belum optimalnya  

daya serap hasil lulusan Pelatihan Pertanian menjadi tantangan tersendiri bagi 

UPT Pelatihan Pertanian untuk terus meningkatkan kualitas lulusannya. 

Tujuan penelitian ini adalah untuk mengetahui Gambaran Program Pelatihan 

Pertanian, kelebihan Program Pelatihan, kelemahan Program Pelatihan Pertanian 

dan untuk menganalisis Strategi Pelatihan Pertanian dalam rangka peningkatan 

mutu sumberdaya manusia di Unit Pelaksana Teknis Pelatihan Pertanian 

Kecamatan Lawang Kabupaten Malang. 

Metode yang digunakan dalam penelitian ini adalah metode kualitatif dengan 

menggunakan analisis Pengumpulan data, reduksi data, Penyajian data dan 

Verifikasi/Penarikan kesimpulan.  

Berdasarkan hasil penelitian menunjukkan bahwa terdapat 8 jenis Pelatihan yang 

dilaksanakan di Unit Pelaksana Teknik Pelatihan Pertanian Kecamatan  Lawang 

Kabupaten Malang yang dibutuhkan guna meningkatkan mutu generasi petani 

yang handal dan berkualitas. Kurikulum, sarana dan prasarana, Widyaiswara, 

kuatnya dukungan institusi dan bidang kompetensi Pelatihan Pertanian disiapkan 

untuk memenuhi standar kompetensi lulusan Pelatihan Pertanian.  
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AGRICULTURAL TRAINING STRATEGY FOR IMPROVING THE 

QUALITY OF HUMAN RESOURCES IN THE TECHNICAL 

IMPLEMENTING UNIT OF AGRICULTURAL TRAINING LAWANG, 

MALANG REGENCY 

 

NGATINEM 

 

Abstract 

UPT Agricultural Training Lawang Malang Regency is one of the UPTs in 

charge of training, guidance and consultation, research/study to develop human 

resources in agriculture, administrative duties and community services. The not 

yet optimal absorption of the results of Agricultural Training graduates is a 

challenge for UPT Agricultural Training to continue to improve the quality of its 

graduates. 

The purpose of this study was to determine the overview of the agricultural 

training program, the advantages of the training program, the weaknesses of the 

agricultural training program and to analyze the agricultural training strategy in 

order to improve the quality of human resources in the Agricultural Training 

Technical Implementation Unit, Lawang District, Malang Regency. 

The method used in this study is a qualitative method using the analysis of data 

collection, data reduction, data presentation and verification / drawing 

conclusions. 

Based on the results of the study, it shows that there are 8 types of training carried 

out in the Agricultural Training Technical Implementation Unit, Lawang District, 

Malang Regency which are needed to improve the quality of a reliable and 

qualified generation of farmers. Curriculum, facilities and infrastructure, 

Widyaiswara, strong institutional support and the field of Agricultural Training 

competencies are prepared to meet the competency standards of Agricultural 

Training graduates. 

 

Keyword : Training Agriculture, Human Resource Improvement. 
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